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FOR MORE INFORMATION 
 

KCI Search + Talent has been retained to conduct this search on behalf of Mount Sinai Hospital 
Foundation. For more information about this opportunity, please contact Sylvie Battisti, Vice President, 
KCI Search + Talent by email at MSHF@kcitalent.com  
 

All inquiries and applications will be held in strict confidence. Interested candidates should send resume 
and letter of interest to the email address listed above by January 3, 2022.  
 

Please note that the hiring salary range for this position is $140,000 - $160,000 based on 
experience.  
 
Mount Sinai Hospital Foundation is an equal opportunity employer committed to fostering a diverse, 
inclusive and accessible work environment.  
 
In compliance with the measures that have been put in place by the Government of Quebec, Mount Sinai 
Hospital requires full vaccination for all staff and employees who will be accessing the Hospital. 
Individuals will be required to provide proof that they are fully protected and exemptions will only be 
considered for defined medical conditions as determined by the provincial Ministry of Health.  
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Chief Executive Officer 

Mount Sinai Hospital Foundation 
 

 

THE OPPORTUNITY 

We are seeking an outstanding leader, 

relationship-builder, fundraiser and 

collaborator to serve in the role of Chief 

Executive Officer. Reporting to the Board 

of Directors of the Mount Sinai Hospital 

Foundation, the CEO will be accountable 

for the overall executive management 

and success of the Foundation, and for 

ensuring its effective and efficient 

operation.  

The Chief Executive Officer will work with the Board to establish and achieve the strategic goals and 

objectives of the Foundation and provide leadership to the Foundation as it prepares for and plans a 

potential capital campaign within the next few years. This role will also provide direction and mentorship 

to the Foundation staff team of three high-performing professionals. Shifting comfortably between 

strategy and operationalization, the Chief Executive Officer will take the lead in inspiring staff, volunteers, 

donors, partners and other stakeholders, driving our Foundation forward to new levels of fundraising 

success.   

The Chief Executive Officer will be an accomplished fundraiser with proven experience in major gift 

development. A motivated builder and self-starter, the new incumbent will champion fundraising and a 

culture of philanthropy. The CEO will develop and sustain strong collegial relationships with physicians, 

clinicians, and senior health administrators, encouraging their participation and assistance in the 

cultivation and stewardship of potential donors. In addition to developing relationships across the 

community, the successful candidate will play a lead role in the cultivation, solicitation, and stewardship 

of major gift donors.  

The CEO will connect effectively with our diverse community of patients, families, organizations as well 

as health sector, media and government representatives, building relationships and engaging with the 

community as a visible representative of the Mount Sinai Hospital Foundation. 
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ABOUT MOUNT SINAI HOSPITAL  

Since its inception in 1909, Mount Sinai Hospital (MSH) 

has delivered excellence in heath care. Today, our 107-

bed Hospital is an advanced institution that specializes 

in Pulmonary Rehabilitation, Palliative and Post-Acute 

care.    

The strong focus of Mount Sinai Hospital is offering 

exceptional health care that considers the patient and 

their environment as a whole. This comprehensive 

approach to health care, including detection, prevention, diagnosis, treatment, follow-up, education and 

research, serves to impact the well-being, comfort and health of patients and their families by raising the 

standards of healthcare services.  

Mount Sinai Hospital is affiliated with McGill University, respects Jewish dietary laws (certified Kosher) 

and provides compassionate care to patients from diverse religious and cultural backgrounds in Montreal 

and throughout Quebec.   

The Hospital is at the forefront of progressive, cutting edge treatment in the following areas of 

specialization: 

Pulmonary Rehabilitation 

MSH provides care & education in a clinical environment to patients who have chronic pulmonary 

disease. Physicians work with a multidisciplinary team that includes respiratory therapists, 

physiotherapists, occupational therapists, and social workers. All of whom work to provide the highest 

standard of care. 

Palliative Care 

MSH provides compassionate care for patients and their families in the terminal stages of illness. 

Emphasis is on pain & symptom management as well as a concentrated focus on psychological, 

emotional, social & cultural support. 

Post Acute Care 

MSH has developed strategic partnerships with acute care institutions to provide patients with appropriate 

transitional care. This may include on-going treatments, restorative therapy, wound care, medication 

management, pain management and more. 

ABOUT MOUNT SINAI HOSPITAL FOUNDATION 

The Mount Sinai Hospital Foundation was formed in 1973 by a highly dedicated group of community 

leaders who were determined to lend crucial fundraising support to the programs and services of Mount 

Sinai Hospital. 

The Mission of the Foundation is to raise funds in order to benefit the patients and families. Our funding 

supports services and programs by supplementing basic operating costs provided by the government. 

We also provide funding for equipment purchases and to support hospital priorities as they emerge. The 

objective of the Foundation is to contribute to the well-being, comfort and health of patients and their 

families, based on needs established by the Hospital Center. 
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The Mount Sinai Hospital Foundation Office Team is responsible for upholding the organization's firm 

commitment to ethical fundraising and financial accountability to all its stakeholders. 

Fundraising Programs 

Annual Giving Program 

The Annual Fund is Mount Sinai Hospital's yearly appeal to grateful patients, staff and friends to help 

support the hospital’s most pressing needs. Annual giving has an immediate and meaningful impact on 

our patients and their families. It enables the Foundation to provide flexible funding for programs and 

services in respiratory, palliative, post-acute and long-term care that are not otherwise supported through 

government funding. 

In Memory and In Honor Gifts 

The MSH Foundation offers donors the opportunity to make a thoughtful gift to Mount Sinai Hospital to 

honor a life or recognize someone important in their lives. Such gifts support excellence in healthcare 

and create a lasting legacy.  

Magic Moments Program 

In order to promote quality of life for patients receiving Palliative Care, Mount Sinai Hospital Foundation 

offers the Magic Moments program. The first adult program of its kind in Quebec, Magic Moments 

attempts to fulfill the last wishes of Palliative Care patients.   

Magic Moments is managed by an interdisciplinary team from the Palliative Care unit. The wishes can 

be as simple as a meal with family, an outing in the city, or a visit from a long-lost friend or relative. Magic 

Moments has even done weddings and the impact these experiences have is huge. Magic Moments is 

funded solely by private gifts.  

Major Gifts Program 

Major gifts can be made either through direct funding or through the creation of an endowment and can 

be paid over time through pledge payments. They are particularly helpful to Mount Sinai Hospital in 

purchasing new equipment, offering innovative programs and services and in renovating and renewing 

our facilities.  

Planned Giving Program 

Every year, the MSH Foundation is the recipient of charitable bequests. The Foundation team is currently 

further developing a planned giving program with marketing strategy which is expected to be launched 

in 2022. 

Events 

Every year the MSH Foundation team works with numerous volunteers to create, plan, organize and 

execute a series of exciting and unique fundraising events that have great success. Examples include: 

Bling It On, Sinai's Ball Hockey and virtual events such as Whisky Tasting with Macaloney Calledonian 

Distillery and Cooking Evening @JakeCohen. 
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Special Campaigns 

Special campaigns enable the Foundation to raise significant funds for a specific project or area in the 

hospital. Some examples of special campaigns over the past few years are as follows: 

Rest Assured Bed Campaign 

• The goal was to replace every bed, patient and family chair and furniture in all our patient rooms. Co-

chaired by Louise Hébert-Lalonde, Danny Chazonoff and Stewart Schaefer the campaign exceeded 

its goal, raising over $1.2 million. 

Donor Wall of Compassion 

• Honouring Alta Levenson, a long serving board member and co-chaired by Alta and Heleena Wiltzer, 

the campaign raised much needed funds to support palliative care. The goal was $500K and over 

$800K was raised. 

Becker Endowment Fund 

• Honoring Dr. Rubin Becker and co-chaired by Marsha Becker and Brian Becker the campaign raised 

over $1million for the Foundation’s endowments. 

Over the past few years, the Foundation has raised on average $1 million a year and currently has 

investments of approximately $4.8 million. 

 
BOARD OF DIRECTORS 

  

Louise Hébert-Lalonde, Chair 

Steven Abrams, Vice-Chair 

Lawrence Frankel, Treasurer 

Joyce Cornfield-Mazur, Secretary 

Brian Becker 

Jessica Choueke 

Wendy Corn, Foundation CEO 

Alana Greenberg 

Alta Levenson 

Eric Maldoff 

 

Robert Matarasso 

Simon Margel 

Rona Rosen 

Sheryl Rosen Adler 

David Toledano 

Rubin Becker, Honorary Member 

Marvin Corber, Honorary Member 

Jack Dym, Honorary Member 

Maureen Dym, Honorary Member 

Danny Steinberg, Honorary Member 

 

ADDITIONAL INFORMATION 

Mount Sinai Hospital Foundation   

Annual Donor Report 

Mount Sinai Hospital 

 

https://www.mountsinaifoundation.org/
https://irp.cdn-website.com/d54dedc0/files/uploaded/MSHF2021_DonorBooklet_EN-ForWebsite.pdf
https://irp.cdn-website.com/d54dedc0/files/uploaded/MSHF2021_DonorBooklet_EN-ForWebsite.pdf
https://www.sinaimontreal.ca/
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KEY DUTIES AND RESPONSIBILITIES  

Responsible for the Foundation’s leadership, operation and success, the CEO will have the following 
accountabilities: 
 
Board Support and Governance 

• Participate with the Foundation Board in developing a vision and strategic plan to guide the 

Foundation  

• Identify, assess, and inform the Foundation Board of internal and external issues  

• Act as a professional advisor to the Board members on all aspects of the Foundation's activities  

• Conduct official correspondence on behalf of the Board and its committees as appropriate  

• Prepare meeting agendas and supporting materials for Board and select sub-committee meetings 

• Ensure that the Board of Directors and the Foundation carries appropriate and adequate insurance 

coverage and that they understand the terms, conditions and limitations of the insurance coverage  

• Support Boards with regards to recruitment, onboarding and training of Board members 
 

Operations 

• Develop and maintain an operational plan which clearly demonstrates tasks and responsibilities for 

the day-to-day functioning of the Foundation  

• Ensure that the operation of the Foundation meets the expectations of the Board and donors  

• Maintain an effective and efficient communications system with the Mount Sinai Hospital to ensure 

both Hospital and Foundation are up-to-date on events, activities and programs at each institution   

• Work with Governance and Nomination Committee to draft policies for the approval of the Board and 

prepare procedures to implement the Foundational policies; review existing policies on an annual 

basis and recommend changes to the Board as appropriate  

• Ensure appropriate systems and structures are in place for the effective management and control of 

the Foundation and its resources (including human resources) 

• Ensure that personnel, client, donor and volunteer files are securely stored and privacy/confidentiality 

is maintained  

• Maintain relationships with other healthcare philanthropy professionals and leaders in Quebec and 

across Canada to ensure ongoing knowledge of best practices and to benchmark the MSH 

Foundation’s performance 

• Ensure the Foundation’s compliance with legal, regulatory, and ethical standards 

 
 

Fundraising 

• Ensure that the fundraising programs offered by the Foundation contribute to its mission and reflect 

the priorities of the Board  

• In consultation and collaboration with Mount Sinai Hospital leaders, lead the development of cases 

for support to build awareness of philanthropic opportunities for program, equipment and other 

approved funding priority projects 

• In partnership with the Foundation team, plan and execute the operational plans for all philanthropic 

revenue streams, ensuring integration and coordination of the programs to leverage donor 

engagement and fundraising results 

• Maintain and upgrade the annual fundraising plan which includes all pertinent aspects of: Annual, 

Major and Planned Giving 
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• Monitor day-to-day delivery of programs to ensure goals are met and budgets respected  

• Be the primary staff person responsible for the major gift program and a portfolio of donors and 

prospects 

• Lead the cultivation, solicitation and stewardship of major gift prospects, including individuals and 

foundations, and strategic partnerships with corporations and other organizations 

• Build relationships and work closely with Board members and key volunteers, physicians and senior 

staff, in order to develop, solicit and steward major gift prospects and donors, and to build their 

linkages with the Foundation 

 

Team Leadership 

• Oversee the implementation of the human resources policies, procedures and practices including the 

development of job descriptions for all staff  

• Provide leadership, management and coaching to the Foundation’s employees, ensuring that the 

Foundation is optimally organized and staffed to achieve its vision and financial goals 

• Foster an environment in which staff are supported, enabled, and empowered to deliver excellence 

and reach their full potential through creativity and collaboration 

• Model the values, attitude, work ethic, and behaviours expected of all Foundation staff 

• Recruit, interview and select staff that have the right technical and interpersonal abilities to help 

further the Foundation's mission  

• Implement a performance management process for all staff which includes monitoring the 

performance of staff on an on-going basis and conducting an annual performance review  
 

Financial Planning and Management  

• Work with staff and the Board (Finance and Audit Committee) to prepare a comprehensive budget 

on an annual basis 

• Approve expenditures within the authority delegated by the Board  

• Ensure that sound bookkeeping and accounting procedures are followed  

• Administer the funds of the Foundation according to the approved budget and monitor the monthly 

cash flow of the Foundation  

• Provide the Board with comprehensive, regular reports on the revenues/expenditures and cash flow 

of the Foundation  

• Ensure that the Foundation complies with all legislations   
 

Communications 

• Communicate with stakeholders to keep them informed of the work of the Foundation and to identify 

changes in the community served by the Foundation 

• Work with volunteers and communications staff to develop and monitor a Foundation communications 

plan that maximizes the use of communication vehicles including website, media and events   

• Ensure a clear, consistent message in all communications 

• Actively promote community awareness of the Foundation’s goals and objectives, with the intention 

of broadening the level of understanding of and support for the Mount Sinai Hospital 

• Act as a key spokesperson and public face of the Foundation and represent the Foundation as 

required at conferences, community events, meetings, and speaking engagements 
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QUALIFICATIONS & KEY COMPETENCIES 

• A minimum of 5 years of progressive management experience in fundraising within the non-profit 

charitable/voluntary sector and/or in related fields in the private sector such as business development, 

sales and/or marketing 

• Success in cultivating, soliciting and stewarding major gifts in the five figures or more 

• Superior interpersonal skills to develop and maintain a broad range of relationships  

• Demonstrated success in effectively developing and managing high performing teams 

• Experience in engaging and supporting volunteers for fundraising initiatives 

• Demonstrated knowledge with best practices in fundraising and a proven track record in leading or 

managing fundraising programs including annual campaigns, major gift programs and events 

• Experience with planned giving programs and capital campaigns will be considered an asset 

• Knowledge of concepts of good governance 

• Successful track record supporting boards and board committees 

• Knowledge of financial management and experience managing budgets and fiscal accountability 

• Excellent track record in community outreach and the building of strong networks 

• Exceptional written and verbal communication skills in English as well as working knowledge of 

French  

• Proficiency in the use of Microsoft Office Suite and donor databases (knowledge of Donor Perfect will 

be considered an asset) 

• Knowledge and comfort with social media and digital platforms 

• A university degree in a related field is preferred 

• CFRE designation will be considered an asset

 
Qualities, Abilities and Behaviours 

• Adaptability: Demonstrate a willingness to be flexible, versatile and/or tolerant in a changing work 

environment while maintaining effectiveness and efficiency.  

• Behave Ethically: Understand ethical behaviour and business practices, and ensure that own 

behaviour and the behaviour of others is consistent with these standards and aligns with the values 

of the Foundation.  

• Build Relationships: Establish and maintain positive working relationships with others, both 

internally and externally, to achieve the goals of the Foundation.  

• Creativity/Innovation: Develop new and unique ways to improve operations of the Foundation and 

to create new opportunities.  

• Client focused: Anticipate, understand, and respond to the needs of internal and external clients 

to meet or exceed their expectations within the organizational parameters.  

• Organize: Set priorities, develop a work schedule, monitor progress towards goals, and track 

details, data, information and activities  

• Plan: Determine strategies to move the Foundation forward, set goals, create and implement 

actions plans, and evaluate the process and results.  

• Think Strategically: Assess options and actions based on trends and conditions in the environment, 

and the vision and values of the Foundation.  
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BIOGRAPHIES  

Louise Hébert-Lalonde, Chair of the Board of Directors, Mount Sinai Hospital Foundation 

 

Louise Hébert-Lalonde is the Vice-President of Groupe L.J.C 

Lalonde Inc and President of Entreprises Norman Hebert Inc. 

Louise’s parents were cared for by doctors at Mount Sinai 

Hospital and her mother, Johanne was an in-patient in the last 

years of her life.   

   

In 2017 Louise Co-Chaired the Rest Assured bed campaign 

that raised over $1 million. She joined the Foundation Board in 2018 and became Chair of the Board 

in 2020. 

 

 

Steven Abrams, Vice-Chair of the Board of Directors, Mount Sinai Hospital Foundation 

 

Steven Abrams is Partner, IT Venture Fund, Strategic Investments and 

Women in Tech at BDC Venture Capital. 

 

Steven’s father, mother-in-law and his wife’s grandmother were cared for 

in Mount Sinai Hospital’s Palliative Care Unit.  

 

In 2017, Steven joined the Rest Assured bed campaign committee and 

was instrumental in helping the Foundation exceed its goal of $1 million.  

 

Steven joined the Foundation Board in 2018 and became Vice-Chairman of the Board in 2020. 
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MOUNT SINAI HOSPITAL FOUNDATION - ORGANIZATIONAL CHART  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Chief Executive Officer

Director, Development & 
Communications

Associate Director, Annual 
Fund, Events & Special 

Projects

Executive Assistant


